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The selected sections below are taken from a previous MSCA-IF call 
 

Please note that as this instruction is from a previous MSCA postdoctoral fellowship call, the 
new template will be released on May 18, 2021. This instruction can therefore only serve as a 
point of departure and participating researchers in the MSCA Mock Assessment should be 
prepared to make updates to their drafts when the new template is released. 

 

Proposals must respect the following minimum standards: 

• a minimum font size of 11 points 
• single line spacing 
• A4 page size 
• margins (top, bottom, left, right) of at least 15 mm (not including any footers or 

headers) 
• a clearly readable font (e.g. Arial or Times New Roman) 

Tables are for illustrating the core text of the proposal. They cannot be used to contain the core 
text itself. 

Footnotes are to be used exclusively for literature references. Their minimum font size is 8. They 
will count towards the page limit. Any other information included in a footnote will be 
disregarded.  

The proposal should not contain any hyperlinks in the core text. Any additional information 
provided through hyperlinks in the core text will be disregarded. 

 

 
1. Excellence   
 
1.1 Quality and credibility of the research/innovation project; level of novelty, 
appropriate consideration of inter/multidisciplinary and gender aspects (ca. 1,5-2 pages) 
 
Provide an introduction, discuss the state-of-the-art, specific objectives and give an overview 
of the action. 
 
Discuss the research methodology and approach, highlighting the type of research / 
innovation activities proposed. 
 
Explain the originality and innovative aspects of the planned research as well as the 
contribution that the action is expected to make to advancements within the research field. 
Describe any novel concepts, approaches or methods that will be implemented. 
 
Discuss the interdisciplinary aspects of the action (if relevant).  
 
Discuss the gender dimension in the research content (if relevant). In research activities where 
human beings are involved as subjects or end-users, or in research activities using e.g. animal 
models, gender differences may exist. In these cases the gender dimension in the research 
content has to be addressed as an integral part of the proposal to ensure the highest level of 
scientific quality. 
 
1.2  Quality and appropriateness of the training and of the two way transfer of 
knowledge between the researcher and the host (ca. 1,5-2 pages) 
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Outline how a two-way transfer of knowledge will occur between the researcher and the host 
institution(s): 

o Explain what new knowledge the experienced researcher will gain during the 
fellowship at the hosting organisation(s) and how it will be aquired. 

o Outline the previously acquired knowledge and skills that the researcher will transfer 
to the host organisation(s). 

For Global Fellowships explain which new knowledge and skills will be acquired in  the 
Third Country and how they will be transferred back to the host institution in Europe (the 
beneficiary) during the incoming phase. 
 
Describe the training that will be offered. Typical training activities in Individual 
Fellowships may include: 
 

o Primarily, training-through-research by the means of an individual personalised 
project, under the guidance of the supervisor and other members of the research staff 
of the host organisation(s) 

o Hands-on training activities for developing scientific skills (new techniques, 
instruments, research integrity, 'big data'/'open science') and transferable skills 
(entrepreneurship, proposal preparation, patent applications, management of IPR, 
project management, task coordination, supervising and monitoring, take up and 
exploitation of research results) 

o Inter-sectoral or interdisciplinary transfer of knowledge (e.g. through secondments) 
o Participation in the research and financial management of the action 
o Organisation of scientific/training/dissemination events 
o Communication, outreach activities and horizontal skills 
o Training dedicated to gender issues 

 
1.3 Quality of the supervision and of the integration in the team/institution (ca. 1 page) 
 
Describe the qualifications and experience of the supervisor(s). Provide information regarding 
the supervisors' level of experience on the research topic proposed and their track record of 
work, including main international collaborations, as well as the level of experience in 
supervising/training especially at advanced level (PhD, postdoctoral researchers). Information 
provided should include participation in projects, publications, patents and any other relevant 
results. 
 
Describe the hosting arrangements.1 The application must show that the experienced 
researcher will be well-integrated within the team/institution so that all parties gain maximum 
knowledge and skills from the fellowship. The nature and the quality of the research 
group/environment as a whole should be outlined, together with the measures taken to 
integrate the researcher in the different areas of expertise, disciplines, and international 
networking opportunities that the host could offer.  
 
For Global Fellowships both phases should be described - for the outgoing phase, specify the 
practical arrangements in place to host a researcher coming from another country, and for the 
incoming phase specify the measures planned for the successful (re)integration of the 
researcher.  

                                                
1	The	hosting	arrangements	refer	to	the	integration	of	the	researcher	in	their	new	environment	within	the	premises	of	the	
host.	 It	does	not	refer	to	the	 infrastructure	of	 the	host	as	described	 in	the	Quality	and	efficiency	of	 the	 implementation	
criterion.	
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2. Impact (ca. 1,5-2 pages) 
 
2.1 Enhancing the future career prospects of the researcher after the fellowship 
 
Explain the expected impact of the planned research and training (i.e. the added value of the 
fellowship) on the future career prospects of the experienced researcher after the fellowship. 
Focus on how the new competences and skills (as explained in 1.4) can make the researcher 
more successful in their long-term career. Explicitly outline the career goals of the 
experienced researcher. 

 
 

3. Quality and Efficiency of the Implementation (1 page) 
 
3.1 Coherence and effectiveness of the work plan, including appropriateness of the 
allocation of tasks and resources 
 
Describe how the work planning (including deliverables and milestones) and the resources 
mobilised will ensure that the research and training objectives will be reached. Explain why 
the number of person-months planned and requested for the researcher (and corresponding to 
the project duration) is appropriate in relation to the proposed activities.  

 
 
Part B-2 Section 4 - CV of the experienced researcher (max 5 pages) 

 
The CV is intrinsic to the evaluation of the whole proposal and is assessed throughout the three 
evaluation criteria by the expert evaluators. The CV should include the standard academic and 
research record. Any research career gaps and/or unconventional paths should be clearly 
explained so that this can be fairly assessed by the independent evaluators. At a minimum, the CV 
should contain: 
 

a) the name of the researcher 
 b) professional experience (in reverse chronological order, using exact dates) 
 c) education (in reverse chronological order, using exact dates) 
 
The CV should also include information on: 
 

1. Publications in peer-reviewed scientific journals, peer-reviewed conference 
proceedings and/or monographs of their respective research fields, indicating also the 
number of citations (excluding self-citations) they have attracted. 

2. Granted patent(s). 
3. Research monographs, chapters in collective volumes and any translations thereof. 
4. Invited presentations to internationally established conferences and/or international 

advanced schools. 
5. Research expeditions led by the experienced researcher.  
6. Organisation of international conferences in your field(s) of research, including 

membership in the steering and/or programme committee. 
7. Examples of participation in industrial innovation. 
8. Prizes and Awards. 
9. Funding received so far. 
10. Supervising and mentoring activities.  
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In addition, researchers without a doctorate at the call deadline should clearly detail any 
period of full-time equivalent research experience in the CV (Part B, section 4). It is essential that 
the CV clearly explains how the research experience is calculated, following the template below.2 
 

Academic qualifications counting towards the Total Full time postgraduate research 
experience 

University degree 
giving access to 

PhD3: 

Institution 
name and 
country  

Date of award (a) 
  

  DD/MM/YYYY 

Other university 
degree(s)/master(s)
, if any, obtained 
after the award of 

the university 
degree giving 
access to PhD: 

Institution 
name and 
country  

From To 

  DD/MM/YYYY DD/MM/YYY
Y 

Full time 
research 

experience 

 Proportion of research activities as a 
percentage of the duration of the 

Master 

 Duration of 
research 
activities 

expressed in 
months 

xx % 
(b)4 = xx% * 
duration of 

Master 

Doctorate:  

Institution 
name and 
country  

From 
To (Date of 

expected 
Award) 

  DD/MM/YYYY DD/MM/YYY
Y 

Full time 
research 

experience5 
  

Duration of 
research 
activities 

expressed in 
months 

(c) 
Other research activities counting towards the total full-time postgraduate research 

experience 

Position: 

Institution 
name and 
country  

From To 

  DD/MM/YYYY DD/MM/YYY
Y 

  
Full time 
research 

experience 
  

Duration of 
research 
activities 

expressed in 
months 

(d) 
                                                
2	More	entries	can	be	added	if	needed.	This	table	is	beyond	the	5-page	limit.	
3	See	Definition	of	Full-Time	Equivalent	Research	Experience	in	this	Guide	for	Applicants	
4	Please	count	only	time	spent	in	months	on	research	activities.		
5	Please	count	only	time	spent	until	the	IF	2019	call	deadline	(11/09/2019)	or	the	end	of	the	PhD,	whichever	comes	first.	
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Total full-time postgraduate research experience: number of months = (b)+(c)+(d) 

 

 


